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AGREEMENT 
BETWEEN: THE FRASER VALLEY COLLEGE TECHNICAL AND VOCATIONAL 
INSTITUTE COUNCIL 
AND: THE FRASER VALLEY COLLEGE FACULTY AND STAFF ASSOCIATION 


ARTICLE 1: THE AGREEMENT 


s_to, and Purposes of, the Agreement 


; s to this Agreement, the Fraser Valley College Technical 
“dw Vocational Institute Council, and the Fraser Valley College 
Faculty and Staff Association: 


1.1 





(a) Desire to promote fair and proper conditions and terms of 
appointment for employees; 


(b) Recognize that the essential functions of Fraser Valley 
College are to provide a wide range of educational pro- 
gtawe far giodests of various talents and interests, to 
extend She 2geetunity for continuation of post-secondary 

: seh £4 provide a program of continuing educa- 

fa4ese of the community, and that the perform- 

yee Factions is enhanced by regular, harmonious 
fy BMS Tyr the peaceful and amicable settlement of 
vit Mak eunderstandings. 
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1.2 Definitions 





Administrator means supervisors not included in the bargaining 
unit 


Association means the Fraser Valley College Faculty and Staff 
ssociation 


Bargaining Unit means the unit for which the Association is 
certified by the British Columbia Labour Relations Board 


College means Fraser Valley College 


Committee of Officers means the Conmittee of Officers of the 
Assceiation as defined by the Constitution of the Association 


_ asiseeiSwator means an employee assigned by the employer with 

3 pecific responsibility to coordinate the work of employees 
‘38 Siy-Enstructional program or department (such as Business 
Siieagimnent, Office Careers, Human Services, College Foundations, 
‘stieead Sciences, Humanities, Social Sciences) 








‘Wirector means a non-teaching professional employee assigned 
‘by #56 "employer to direct the work of a specific functional 
#fsa uf instruction (such as the Learning Resources Centre, a- 
Gaiseti ty Education Region, Vocational Education) 





Eettayae means a regular employee of the College 
‘Eeqedcpsr means Fraser Valley College Council 


Faculty means regular employees appointed to the positions of 
instructor, librarian, counsellor, or other equivalent position 
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1.3 


1.4 


Leave means leave of absence from duties with the permission of 
the employer, either with or without pay 


Principal means the chief executive officer of the College 


Regular Employee means any employee who is employed for one- 
half (#3) or more of a full-time duty load. For university 
transfer and career/technical faculty, one-half (&) of a full- 
time duty load shall be considered six (6) courses, (four (4) 
for lab sciences), and for other employees shall be considered 
one hundred and twenty (120) College working days per year. 


All regular employees shall be employed according to one of the 


following kinds of appointments: 


1. An appointment without term 
2. An appointment with term of one (1) year or more 


3. As a term employee. Term employment means a regular em- 
ployee as defined above, on a term contract or contracts 
of specific duration totalling up to two (2) years. 


(a) €mployees shall not be employed as term employees in 
excess of a total of two (2) years of term contracts; 


(b) Term contracts shall not be issued where a position 
can reasonably be determined to be continuous; 


(c) Employees under this category, when participation in 
benefit packages is impracticable, shall be paid an 
agreed sum of money on a monthly basis, equal in value 
to existing College benefit packages premiums; 


(d) Employees under this category shall be granted vaca- 
tion time on a pro-rata basis; 


(e) Except for the provisions of Clauses 13.2 (Employee 
Applicants), 13.3 (Unsuccessful Employee Applicants), 
14.1 (Probationary Appointments Period), 14.2 (Staff 
Appointments and Reappointments), 14.3 (Faculty 
Appointments and Reappointments), 14.4 (Transfers 
and Promotions), and 23.3 (Transfer Allowances), all 
Provisions of thts contract shall apply to term 
employees. 


Senior Administrator means the Bursar and the Deans 


Staff means regular employees appointed to positions other than 
those of faculty or director ‘ 


Supervisor means an employee with the specific responsibility 
assigned by the employer to supervise other employees 


Temporary Employee means an employee who is not a regular 
employee 


Relevant Legislation 


In addition to the provisions of this Agreement, those statutes 
and regulations that come within the jurisdiction of the Labour 
Department of British Columbia will govern employer-employee 
relations, and the Association will be deemed to have the full 
rights and responsibilities of a trade union under the Labour 
Code of British Columbia. 


Use of Masculine and Singular Terms 


Wherever the masculine or singular is used, the reference shall 
include the plural or feminine where the context so requires. 
+ 
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ARTICLE 2: ASSOCIATION RECOGNITION AND RIGHTS 


2.1 Bargaining Unit Defined 


The bargaining unit shall consist of all regular employees of 
Fraser Valley College, with the exception of the Principal, 
the Bursar, their secretaries, the Deans, and the Payroll 
Supervisor. 





Sessional instructors (who are not regular employees as defined 
above) and casual help (personnel not employed on a regularly 
scheduled basis) are excluded from the bargaining unit. 


The parties may, from time to time and by mutual agreement, 
exclude additional positions from the bargaining unit as 
managerial or confidential positions. 


2.2 Recognition of the Bargaining Unit 


The employer recognizes the Association as the exclusive bar- 
gaining agent for al] members of the bargaining unit. 


2.3 No Other Agreement 


No employee covered by the Agreement shall be required or per- 
mitted to make a written or oral agreement with the employer 
or its representatives which conflicts with the terms of this 
Agreement. 


2.4 Recognition of Representatives 


The enployer recognizes the Committee of Officers of the 
Association for the purpose of relations between the employer 
and the Association arising out of this Agreement. No em- 
Ployee or group of employees shall represent the Association 
at meetings with the employer without proper authorization of 
the Committee of Officers. 


2.8 Leave of Absence Without Pay 
for Association Business 


Leave of absence without pay shall be granted to employees, on 
a full-time or proportional basis, for Association business on 
request by the Association. PROVIDED HOWEVER that, in the 
opinion of the employer, and in consultation with the senior 
administrator of the area, such leave does not conflict with 
or disrupt the operation of the College. 


The Association shall pay on a replacement cost basis when 
necessary, (that is when, in the opinion of the Employer, no 
replacement cost is necessary, there will be no cost to the 
Association), and when a substitute is hired, the Association 
will pay the cost of the substitute. 


2.6 College Council Information 


Both the Employer and the Association will] furnish, in advance, 
copies of their respective Agenda and other public information 
assembled for their regular meetings. Approved Minutes of 
regular meetings of the Association and of the Council will be 
exchanged. The Association shall have a place on the Agenda 
of all public College Council meetings. 


The Council will provide to the Association, upon request, de- 
tails of approved budgets and a summary of the proposed budget. 
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2.6 


2.7 


2.8 


2.9 


College Council Information (Cont'd.) 


The Council will forward a copy of any newly implemented or 
revised College policy statements dealing with conditions of 
employment, immediately that such policy statements are adopted 
by the Council. 


Continuing Discussions 


Subject to this Agreement, the employer agrees to continue to 
discuss practices relating to members of the bargaining unit 
that traditionally have been the subject of consultation and 
discussion. 


Use of College Services 


The Employer agrees to provide the Association access to College 
services such as typing, postage, copying, and supplies. 


The Association agrees to reimburse the Employer for services 
at cost to the College. 


Copies of Contract 


The Employer shall provide a copy of this Collective Agreement 
to each employee. 
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ARTICLE 3: CHECK-OFF OF ASSOCIATION DUES AND 
MEMBERSHIP IN THE ASSOCIATION 


3.1 Condition of Employment of New Employees 


The Employer shall make it a condition of employment of new 
members of the bargaining unit that each such member shall pay 
to the Assocfation an amount equal to the monthly membership 
dues in the Association fixed in accordance with its Constitu- 





tion. 
3.2 Employees Hired Before Apri] 1),.1976 
Employees hired before Apri ; 76 and who were not members 





of the Association at that date ay be exempt from payment of 
membership dues to the Associetivn except where such employees 
have given a written assignment of a portion of their salary 
equal to the membership dues in the Association. 


3.3 Employer Shall Acquaint New Employees 


The Employer shall acquaint new employees with the fact that 
a collective agreement is in effect. New employees shall be 
presented with a copy of the Agreement, an Association member- 
ship application card, and an Association dues check-off card. 
The dues check-off card is to be signed by the employee and 
returned to the Employer inmediately. 


3.4 Deductions 


(a) Deductions shall be made monthly in the second payroll 
period of each month for membership dues and for any 
assessments levied by the Association. Deductions shal} 
be considered as owing in the month for which they were 
so deducted. 


(b) The Employer shall, within one (1) month, forward to the 
Association the total amount of deductions collected, to- 
gether with a list of employees from whom deductions were 
made in that month, and with the amounts deducted from 
each employee. 


(c) The Association shall advise the Employer in writing of 


the amount to be deducted until changed by further written 
notice to the Employer by the Association. 
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ARTICLE 4: 


ARTICLE 5: 


EMPLOYER RIGHTS 


Employer Rights and Direction of Work Force 


The senagemst of thy College and the direction of the working 
forces, including tha ‘hizing, firing, promotion and demotion 
of emptoyeas, Is vested exclusively in the employer, except as 
way he vtbervise spectfically provided in this Agreement. The 
Agsocintiong sarees th€{ 4211 employees shall be governed by all 
polletes adopted hy the Employer and implemented by the Admin- 
istration, amd: putsi {stig to employees on bulletin or notice 
boards, or by yérieral distribution, provided such policies are 
not in conflict with this Agreement. 


TERM OF THE AGREEMENT 







effect as of the signing date 
of the completed Agreeme <oactive to April 1, 1978, and 
shall expire as of March 79. Where the parties under- 
take to renegotiate this Agreement in accordance with Article 
6, the provisions of this Agreement shall continue in force 
and effect until a revised Agreement is concluded. 


This Agreement shall come :4s 
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ARTICLE 6: RENEGOTIATION OF THE AGREEMENT 


6.1 


6.2 


6.3 


6.4 


6.5 


C—O 


The Association or the College may, by written notice given 
within the last four (4) months of the Agreement, call on the 
other party to renegotiate this Agreement. 


In the event there is a call to enter into renegotiation of 
this Agreement, the party calling for negotiations shall 
advise the other party of the person(s) who shall represent 
ft in negotiation, and in reply the other party shall advise 
the party calling for negotiations of the person(s) who shall 
represent its interests. 


If an agreement has not been reached on all items by the 
expiry date of this Agreement, either party may employ what- 
ever economic sanctions as may be lawful, or the parties may, 
by mutual agreement, submit unresolved matters to a third 
party for resolution. 





Prohibition of Strikes and Lox 
Definitions: : 





"Strike" means a cessation of work, or a refusal to work, or a 
refusal to continue to work, or an act of omission that is in- 
tended to, or does restrict or limit services by members of the 
bargaining.unit in combizationsor concert, or in accordance 
with afco} on chegrasandiies fee ial purpose of compelling the 
Employeriato agra] isthe torus \ofla collective agreement, or 

to conditionsiof: egnioymnt 9 the t4Mege. 


"“Lockoet® nani the esiay 2 ithe’ (allege or any of its facili- 
ties, & suspeszigs ay thewe k ef ifs employees, or a refusal 
to contf ealicy a Humber ef Mts employees, done to compel 


its employe agra “to "git of a collective agreement 






Pal 


or to conditinge of, et} sf he College. 


1 Ma Pa 
1 Lissceiation shat} mot: ie is authorize, ratify or in 
By ire j8té Ym 3) stSike during the term of this 
i ane 






ira 5 ak? strike during that period. 
lever! s ¥ HOt tock out its employees during the 
this Agreement. 
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ARTICLE 7:: GRIEVANCES 


7.1 


7.2 


7.3.1 


a 4 


7.3.3 


7.3.4 


What Can be Grieved 


Any difference arising between the parties concerning the 
interpretation, application, operation or alleged violation of 
this Agreement, including any question of arbitrability, shall 
be resolved without work stoppage, in the manner prescribed in 
Articles 7.2 to 7.3.4 following, and in accordance with Article 
Zsa 


Who May Grieve 


A grievance must be initiated by the individual employee who 
feels himself/herself aggrieved, and must have the support of 
the Association. In cases involving interpretation of the 
Agreement, the Association may initiate a grievance. 


Step One 


(a) In the first step of the grievance procedure, every effort 
shall be made to settle the dispute with the appropriate 
supervisor. The aggrieved employee has the right to have 
an Association representative present at such a discussion. 


(b) {If a dispute has been submitted but has not been resolved 
through such discussions within thirty (30) calendar days 
of the occurrence of the alleged grievance, the Association 
may submit the grievance in writing to Step Two of the 
grtevance procedure. 


Step Two 


(a) The Membership Chairman of the Association, or his repre- 
sentative, will submit a written notice of the grievance 
to the senior administrator, with a copy to the Principal. 


(b) The Senior Administrator or his designate must call a 
meeting within seven (7) calendar days with the employee's 
immediate supervisor, the Membership Chairman or his repre- 
sentative, and the employee if the employee wishes to attend. 


(c) Within seven (7) calendar days of this meeting, the senior 
administrator or his designate must, in writing, inform the 
parties to the grievance of his decision and the reason for 
the decision. 


Step Three 


(a) If the aggrieved party wishes to pursue the grievance beyond 
Step Two, the grievance will be submitted in writing to the 
Principal within seven (7) calendar days of the decision of 
the senior administrator or his designate. 


(b) The Principal may meet with the parties in an attempt to 
resolve the grievance but, in any case, he shall render his 
decision and the reasons for his decision in writing, within 
seven (7) calendar days of submission of the grievance. 


Step Four 


If the aggrieved party wists te pursue the grievance beyond Step 
Three, and the Agreement Gasinittee has not rendered a written 
recommendation on the iszutis Gf the grievance, either party may, 
within seven (7) calendar days of the decision of the Principal, 
call a meeting of the Agreement Conmittee. The Agreement Committee 


3. At hfe 
PVCFSA FYCC 


7.3.4 


7.3.5 


7.4 


7.5 


7.6 


Step Four, Continued 


shall meet within seven (7) calendar days and shall, within 
fourteen (14) calendar days of the meeting, render in writing 
a reconmendation. 


Step Five 


If the aggrieved party wishes to pursue the grievance beyond 

Step Four, the arbitration procedure (Article 8) may be initiated 
within fourteen (14) calendar days of the date on which all steps 
prior to Step Five are completed. 


If the employer does not respond within the specified time limits, 
the grievance shall proceed to the next step. 


Time Limit 


The time limits and/or the procedures fixed in this grievance 
Procedure may be altered by mutual consent of the parties. 


No grievance shall be denied in the event the grievor errs in 
reference to the section of the Agreement cited. 
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ARTICLE 8: 


8.1 


8.2 


8.3 


8.4 


8.5 


ARBITRATION 


Arbitration of Grievance 


Any grievance may be referred to arbitration according to 
Article 7.3.4 or to Section 96(1) of the Labour Code, after 
the grievance procedure has been exhausted as provided in 
Article 7, 


The party wishing to tnitiate arbitration shall notify the 
other in writing of the question(s) to be arbitrated and the 
name and address of its chosen representative on the arbitra- 
tion board. After receiving such notice and statement, the 
other party shall, within ten (10) calendar days, appoint its 
representative on the arbitration board and give notice in 
writing of such appointment to ‘the other party. Such repre- 
sentatives shall endeavour to select a third member who shall © 
be Chairman. Should the representatives fail to select such 
a third member within ten (10) calendar days from the appoint- 
ment of the last representative, either party may request .the 
Minister of Labour of the Province of British Columbia to 
appoint a Chairman. Expenses and compensation of the repre- 
sentatives selected by the parties shall be borne by the 
respective parties. The expenses and compensation of the 
Chairman shall be shared equally between the parties. 


Notwithstanding the provisions of Article 8.2 preceding, the 
parties may, by mutual agreement, refer an unresolved dispute 
to the binding decision of a single arbitrator. In such in- 
stances, if the parties are unable to agree on a mutually 
acceptable arbitrator within ten (10) calendar days of their 
joint decision to refer the matter to a single arbitrator, 
either party may ask the Minister of Labour to make the 
appointment. The expenses and compensation of a single 
arbitrator shall be shared equally between the parties. 


Within fourteen (14) calendar days following the establish- 
ment of the board of arbitration it shall report its decision 
on the grievance. The majority decision of the board shall be 
final and binding on all persons bound by this Agreement. 


Decision of the Arbitration Board 


(a) The decision of the arbitration board shall be final and 
binding on both parties. 


(b) The arbitration board shall not have the power to change 


this Agreement, or to alter, modify or amend any of its 
provisions. 
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ARTICLE 9: 


RATIFICATION OF AGREEMENT 





The Association undertakes to submit this Agreement and any 
amendments subsequently made to it and each Agreement nego- 
tiated pursuant to Section 6 herein, which together consti- 
tute a collective agreement, to the members of the bargaining 
unit who are members of the Association, for ratification by 
a majority of those voting in a mail ballot or at a general 
meeting. 


ARTICLE 10: ENTRY INTO FORCE 


This Agreement and each Agreement negotiated pursuant to 
Section 6 shall enter into force upon signature by the Chair- 
man of the College Council] and the President of the Faculty 
and Staff Association, following ratification by the College 
Council and ratification by the Association in accordance 
with Article 9 above. 


ARTICLE 11: AMENDMENTS 


Amendments to this Agreanert way fe aiade at any time where: 


(a) the parties jointly sgrae the? fegislation adopted by the 
Province of Britih Uetunbts ar the Government of Canada 
subsequent to the signing dete of this Agreement necessi- 
tates immediate riavigtin: 25: Gia Agreement, or where 


(b) The College finds itsei¥ wiabie to obtain sufficient funds 
to meet its commitments under the provisions of this Agree- 
ment, or where 


{c) The parties jointly agree, for any other reason, that the 
Agreement requires amendment because of other circumstances 
not extant or contemplated as of the signing date of the 
Agreement. 
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ARTICLE 12: EMPLOYEE RiGHisS 


12.1 


12.2 


12.3 


12.5 


Personnel Records 


An employee desiring to view his own personnel record, in- 
cluding evaluation reports, employment record and financial 
record, will file a written request with his personnel super- 
visor. The supervisor will then arrange, within a reasonable 
period of time, but not more than five (5) catendar days, to 
review the employee's personnel file with the employee at a 

time convenient to the employee, the supervisor and the College. 


An employee's personnel file will not be opened to unauthorized 
personnel, except with written permission of the employee. Un- 
authorized personnel shall be defined as all except the employee, 
the Principal, Senior Administrators, their Secretaries, Direc- 
tors, Payroll Supervisor, or person with a court order. 


Picket Line at College Premises 


The refusal of a member of the Association to cross a legal 
picket line established by a bona fide trade union will not, of 
itself, constitute a violation of this Agreement. 


Indemnity 


The College will not seek indemnity against an employee, and 
will provide legal assistance to an employee (and will pay any 
judgement against the employee) for actions that result in a 
judgement against the College or the employee, providing the 
employee was not acting in contravention of established College 
policy and was acting in good faith as an agent of the College. 


Academic Freedom 





An employee is expected to be governed by his own discretion 

in the presentation of materials to patrons of the College; 
but, in the event that any disagreement or difference of ‘ 
opinion might arise over material or method of presentation, 
the College, which is responsible to the community as a whole, 
shall determine the appropriateness of the course, program or 
method of presentation, unless there is prfor agreement be- 
tween the employee and the College to the contrary. 


Copyright 


(a) The copyright to all artistic, recorded or written work 
which is created during the course of employment shall be 
retained by the employee throughout his lifetime, and upon 
his death by his heirs and/or assigns, except as noted in 
Sections 12.5 (b) and (c). When the stated conditions of 
employment or duties and responsibilities include the 
creation of specific artistic, recorded or written work, 
the copyright to such work shall be retained by the 
College. 


(b) The College shall have the right in perpetuity to use and 
revise, free of charge, any or all artistic, recorded or 
written work which was created by an employee during the 
course of employment at the College. This shall include 
the College's participation in a provincial television, 
telephone or radio network for the purpose of distance 
education. If such work bears the name of an employee, the 
College will not alter, amend, or change in any way the 
said work without the consent of the employee. 
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12.5 Copyright, Cont'd. 


(c) Any costs incurred by the emplagey ts tk areduction of 
artistic, recorded or written wort Sy ai aren teyee will 
be recovered from the employee, should the employee hold 
the copyright for such work. 


12.6 Scholarships and Bursaries 


Scholarships, bursaries or other grants that an employee earns 
are his sole property. 
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ARTICLE 13: VACANCIES WITHIN THE BARGAINING UNIT 


13.1 


13.2 


13.3 


13.4 


13.5 


Vacancies 


(a) Wherever possible, regular positions will be created in- 
stead of a number of temporary positions. When possible, 
temporary positions will be combined to create regular 
positions. 


(b) Notice of all vacant positions for which the Association 
has bargaining authority shall be posted on designated 
College bulletin boards in each College centre and for- 
warded to any employee laid off within the previous nine 
(9) months, no later than the first date of an external 
posting. 


(c) Posting of vacancies shat] appear at least ten (10) working 
days before the competition is closed and shall include 
salary range, summary of the position description, required 
qualifications, hours of work, days off, work location and 
commencement date. 


(d) In the posting of a vacancy or new position, the hours of 
work including days off, and the work location, may be sub- 
Ject to change consistent with the operational requirements 
and the provisions of this Agreement. 


Employee Applicants 


An employee already on staff or on the lay-off list who applies 
for and meets the criteria of a vacant sesitien shall be given 
first consideration over an outside appiicané. 


Unsuccessful Employee Applications 


Unsuccessful employee applicants for vacant positions will be 
notified in writing. An unsuccessful employee applicant may 
grieve, providing the grievance is brought within five (5) 
working days of notice that the employee was unsuccessful in 
his application. ; 


Selection Advisory Committee 


Appointment of employees will be made by the emptoyer after 
consultation with employees in the appropriate areas with 
respect to criteria of the candidates and applicants for the 
position. 


(a) Consultation shall take place through a Selection Advisory 
Committee. At least fifty percent (502) of the membership 
of the Selection Advisory Committee shall be chosen by and 
from employees in the appropriate area. 


(b) The Association shall be responsible for providing the 
employer with the name(s) of employee(s) appointed to the 
Selection Advisory Conmittee not later than the expiry 
date of the position vacancy posting. 


Appointment of Coordinators 


The appointment of Coordinators, their term of office, and 
compensation for the position will be determined by the em- 
ployer after consultation with employees from the department 
or program area in which the vacancy occurs. 
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13.6 Selection of Principal and Administrators 


The selection of the Principal and the administrators will be 
determined by the employer after seeking the advice of em- 
ployees selected by the Association with respect to the criteria 
of and candidates for the position. 


no 
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ARTICLE 14: APPOINTMENTS 


14.1 


14.2 


14.3 


Probationary Appointments Period 


All new appointees to staff positions will serve a probationary 
period of three (3) months; appointees to faculty and director 
positions will serve a one (1) year probationary period. 


During the initial probationary period, an employee may be trans~ 
ferred, laid off or dismissed without recourse to the grievance 
procedure. 


Staff Appointments and Reappointments 


Reappointment subsequent to the initial probationary period 
may be made for: 


(i) a further three (3) month probationary period during 
which period the employee has complete access to 
grievance; OR 


(ii) a continuing appointment without term. 


In the case of a second probationary period, the employee 
shall be advised, at least two (2) weeks prior to the end of 
the period, of his reappointment and the terms thereof, or 
will be advised that the appointment will not be continued. 
Failure to continue an appointment or to reappoint may occur 
only when the employee has received unfavorable evaluation 
reports as in Article 15. 


Faculty and Director Appointments and 
Reappointments 


(a) At least six (6) months prior to the completion of a 
faculty employee's or director's continuing appointment 
and at least three (3) months prior to the completion of 
a probationary or trial period appointment, the employee 
will be advised of his reappointment and the terms there~ 
of, or will be advised that reappointment will not be made. 
Failure to reappoint may occur only when the employee 
has received unfavorable evaluation reports as in Article 
15. 


(b) A reappointment subsequent to the initial probationary 
period may be made for: 


(4) a further one (1) year probationary period during 
which period the employee has netaiaiee eeeEss to 
grievance procedure; OR 


(if) a continuing appointment of three (3). yeti term 
for positions funded from regular Colfege money, 
or of up to three (3) years for positions not so 
funded. 


(c) A reappointment subsequent to a continuing appointment may 
be made for: 


(i) a one (1) year trial period with complete access to 
grievance procedure; OR 


(41) a continuing appointment as in Article 14.3{b}{ #4}, 
above. 


Ad 
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14.3 


14.4 


Faculty and Director Appointments and 
Reappointments, Cont'd. 


“(d) At the time of notification of appointment to a second 


probationary period or to a trial period, the employer 
shall provide written notice to the employee of cause 
for concern about the employee's performance, in order 
that the employee may have the opportunity for assis- 
tance to improve his performance. 


(e) There shall be no more than one (1) trial period in suc- 
’ cession. 


(f) There shall be no more than two (2) probationary periods. 


Transfers and Promotions 





(a) If an employee on a continuing appointment is transferred 
or promoted to a staff position, he will serve a three (3) 
month trial perfod. If an employee on a continuing ap- 
pointment is transferred or promoted to a faculty or 
ere position, he will serve a one (1) year trial 
period. 


(b) An employee will not be required to accept a promotion. 


{c} 1, during or upon completion of the trial period, the 
employee finds the job unsatisfactory, or his performance 
$s unsatisfactory, he shall if possible return to his former 
pasition or to one of equal salary range for which he is 
qualified. If such return is not possible, every attempt 
shall be made to place the employee in another vacant posi- 
tion for which he is qualified. In any case, the employee 
shall have the rights of seniority under Article 18.4 in 
order to return to a position of equal salary range, or to 
be rehired in some other position for which he is qualified, 


Appointment to Administrative Position 


An administrative appointee from within the bargaining unit 
shall be replaced in his former position for a maximum of one 
(1) year by a term appointee. If the administrative appointee 
is reappointed after his initial appointment, his vacated 
position shall be treated as a normal vacancy. If the ad- 
ministrative appointee is not reappointed after his initial 
appointment year, or if he declines such an appointment, he 
automatically returns to his former position without loss of 
seniority and without loss of salary increment credit. 
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ARTICLE 15: EVALUATION 


This Article shal] apply only to evaluation for the purposes 
of making reappointments and of continuing appointments. 


15.1 Purposes of Evaluation 


The purposes of evaluation are: 


(a) to provide the employee with information that will enable 
him to monitor and improve job skills and effectiveness. 


{b) to determine an employee's suitability for reappointment 
or continuing appointment. 


15.2 Evaluation Criteria and Procedures 


(a) Evaluation criteria and procedures will be established by 
the administration in consultation with employees in the 
appropriate area; and the Professional Development Committee 
and those employees being evaluated will be provided with a 
copy of the criterta and procedures to be used. The Pro- 
fessional Development Committee shall have the opportunity 
to review and advise with regard to the establishment of 
evaluation criteria and procedures. 


(b) Evaluation reports shall be written and discussed with the 
employee, at which time the employee will sign the report 
and may, within five (5) working days, enter a Memorandum 
into the evaluation file. The evaluation report shall not 
be changed after the employee has signed it. 


(c) If re-evaluation fs requested by the employee within ten 
(10) working days of signing the evaluation report, the 
re-evaluation will be prepared by a person other than the 
person responsible for the immediately preceding report, 
and that person will be chosen by the Principal after con- 
sultation with ths Professional Development Committee. 


(d) In the absegee a*-an annual evaluation report, the em- 
Ployee's peé#fursivmce shall be deemed to be satisfactory 
for that year. 
15.3 Times for Evaluation 
(a) Employees will be evaluated at least annually. 
(b) An employee will be evaluated at least one (1) month prior 
to the date on which any notice is due under the reappoint- 
ment provisions of Articles 14.2, 14.3 and 14.4, 
(c) An employee may request evaluation at any time. 
15.4 Grieving Evaluation Repevéz. - 
An employee is entitled Si'svdave the violation of the estab- 


lished criteria and procewures for dealing with evaluation 
reports. 
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ARTICLE 16: TERMINATION AND DISCIPLINE 


16.1 Prior Discussion and Notification 


Except in ctrcumstances that require inmediate action, dis- 
cussions *i31 be held with representatives of the Association 
before a reguiar employee is terminated or disciplined. 


Termination of or disciplinary action against a regular employee 
will occur only for just and reasonable cause, and will be accom- 
panied by immediate written notice to the employee, stating the 
reasons for and nature of the action. 


? 
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ARTICLE 17: SENIORITY 


17.1 Seniority Defined 


Seniority is the total length of service with the College as 
a regular employee. Length of service as a regular part-time 
employee shall be deternined on the basis of the number of 
months worked, {.e., one hundred and fifty-two (152) hours 
equais sne (1) month. If an employee moves to one of the 
other groups of employees as defined under Article 1, his 
tate: service time as recorded on the appropriate seniority 
list will be counted for seniority purposes. The Col lane: 
will provide the Association with a seniority list not. - .- 
later than February 28 of each calendar year. ees 


17.2 Seniority During Leaves 


(a) A regular employee on approved leave of absence without 
pay shall maintain but not accrue seniority for leave 
periods in excess of twenty (20) cumulative calendar 
days in any one (1) calendar year. 


Exceptions to the above may be made pursuant to Articles 
25.5 and 25.6. 


(b) A regular employee on approved leave of absence with pay 
shall continue to accrue seniority. 


17.3 Loss of Seniority 


Except as provided in Article 17.4, a regular employee shall 
lose his seniority as a result of resignation or termination 
of employment. : ; 


17.4 Seniority on Re-employment 


A regular employee who resigns and is re-employed as a- regular 
employee within thirty (30) calendar days, or who is laid-off 
and re-employed as a regular employee within nine (9) months, 
shall be credited with his previously accrued seniority. 
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ARTICLE 18: LAY-OFFS AND TECHNOLOGICAL CHANGE 


18.1 


18.2 


Lay-Off Sequence 


Lay-off means the involuntary cessation of employment due to 
lack of work or reduction or discontinuation of services, but 
does not include dismissal, suspension, leave of absence or 
resignation, A reduction. in the complement of faculty, direc- 
tors or staff will & : effected for just and reasonable 
cause such as decresyke. seo lment, elimination or programs, 
shortage of funds, ¢ = in methods of operation, or 
technological change. “in such event: 







(a) Employees facing lay-off will, as specifically provided, 
continue to be covered by this Agreement. 


(b) Should it become necessary to lay off employees, the 
employee with the least seniority within the appropriate 
pay scale in the functional area or discipline, as the 
case may be, in which the lay-off is necessitated, will 
be the first laid off. Employees with senfority may 
displace less senior employees, providing in the opinion 
of the employer they have the qualifications, abilities, 
and skil}s necessary to fill a position held by a less 
senior employee. Temporary employees will be the first 
laid off 1 reverse order of seniority. Term employees 
will be lafd off second. Probationary employees will 
be laid off third. Thereafter, non-term, non-probationary 
regular employees will be laid off in reverse order of 
seniority. 


(c) No regular emptiyee a a functional area or discipline 
will be laid off iti? all temporary employees in that 
area have been aid off. 


(d) Except in emergency circumstances beyond the control of 
the employer, at least one (1) month before lay-offs are 
recommended to College Council, the Association will be 
consulted and will be given complete budgetary and other 
relevant information. 


(e) Except in emergency circumstances beyond the contro] of 
the employer, a staff employee who is laid off will re- 
ceive at least twenty (20) working days’ notice in writing; 
in the case of faculty and director employees, at least 
four (4) months notice in writing shall be given for lay- 
off, and every effort shall be made to have the date of 
lay-off July 3lst. 


Technological Change ; 


(a) An employee shall be considered displaced by technological 
change when his services are no longer required in the same 
capacity as a result of change in the method of operation — 
or equipment. 


(b) The employer agrees to take a1] reasonable steps so that an 
employee shall not lose employment because of technological 
change. Every reasonable effort will be made by the em- 
ployer to utilize normal turn-over of employees, to the 
extent that it arises during the period in which changes 
occur, to absorb employees displaced because of such 
change or changes. However, when necessary to reduce 
staff, it will be done as outlined in Article 18 of this 
Agreement. 


18.2 


18.3 


18.4 


18.5 


Technological Change, Cont 











(c) The employer will noti® be “fation at least three (3) 
months in advance of a: #eigevtest nological change. 


(d) An employee who is laid off due to technological change 
will receive three (3) months’ notice of lay-off, or three 
(3) months‘ severance pay in lieu thereof. 


Employee Records on Lay-Off 


When an employee is laid off, his records and references shall 

state the nature and reason for the termination of the position 
and will indicate that it was not for reason of unsatisfactory 

service. 


Recall 


Providing that an employee meets the criteria for a vacancy 
that arises subsequent to a lay-off, employees will be re- 
called, up to nine (9) months following lay-off, in the reverse 
order that lay-offs were effected. 


Retraining 


The Employer and the Association will establish a Joint Com- 
mittee of equal representation which shall. convene at either 
party's request to discuss and reconmend: 


(i) training programs for those employees affected by: 
technological change 


(ii) training programs to enable employees to qualify 
for new positions being planned through future ex- 
pansion or renovation 


(iii) training programs for those employees affected by 
new methods of operation 


Whenever necessary, this Committee shall seek the assistance 
of external training resources, including local, Provincial, 
and Federal agencies. 


An employee being retrained as in 18.5 (i), (ii), and (ii) 
above shall continue to accrue seniority and receive his 
current rate of pay, that is, the rate of pay in force immedi- 
ately prior to retraining 


This provision shall not apply to employees already laid off 
in accordance with Articles 18.1 and 18.2. 
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ARTICLE 19: WORKING CONDITIONS FOR STAFF EMPLOYEES 


19.1 Work Week 


Except where a modified work week has been implemented, the 
work week for regular full-time employees designated as “staff" 
shall be five (5) seven-hour (7-hr.) days, thirty-five (35) 
hours per work week, with no less than two (2) consecutive days 
off between work weeks. 


A modified work week shal] mean any organization of any em- 
ployee's work week, mutually agreed upon in writing between an 
employee and his immediate supervisor in consultation with the 
senior administrator, in which the total bi-weekly hours shall 
equal seventy (70). The employer shall make every effort to 
provide at least five (5) days’ notice of change in shift. 


19.2 Shift Premiums 
A shift premium of thirty cents (30¢) will be paid: 


(a) for all hours worked outside the employee's regular shift, 
when less than forty-eight (48) hours notice.of change of 
shift was given the employee. ; 


(b) for all hours worked on a "split" shift, fei, @ Sift on 
which the employee is required to take an unpaid break or 
breaks totalling two (2) hours or more. 


(c) for all hours a staff employee is assigned to work outside 
the hours of eight o'clock (8:00) a.m. to five o'clock 
(5:00) p.m., whether or not advaitce notice of the shift 
assignment was given. This provision will not apply where 
a staff employee has elected to work a flexible or modified 
work week which involves working outside the hours of eight 
o'clock (8:00) a.m. to five o'clock (5:00) p.m. 


19,3 Meal Periods 


An employee is entitled to a meal period of up to sixty (60) 
minutes, to be scheduled as close to the middle of the work day 
as possible. If, as the result of an emergency, the employee 
is required to stay at his work station for the meal period, 
then the employee's work day shall be inclusive of that meal 
period. 


19.4 Rest Periods 
Regular full-time employees will be allowed two (2) fifteen (15) 
minute rest periods each work day -- one in each half of the 
shift, i.e., one before and one after the meal period. 

19,5 Overtime 
Overtime is work performed by a staff employee in excess of his 


scheduled daily hours, or in excess of seventy (70) bi-weekly 
hours of work. 


19.5.1 Recording of Overtime 


Overtime must be authorized in advance by the appropriate super- 
visor, recorded on a time sheet, approved by the staff employee's 
inmediate supervisor, and submitted to Payroll. 
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» 19.5.2 Overtime Rates 


An employee shall be entitled to compensation for authorized 
overtime in excess of regularly scheduled daily or weekly 
hours. Overtime shal} be compensated, in twenty (20) minute 
increments, at the rate of: 


(a) time and one-half (1% times) the staff employee's regular 
hourly rate for up to three (3) hours of overtime in any 
working day or eight (8) hours of overtime in a week; 


(b) time and one-half (1% times) the staff employee's regular 
hourly rate for the first three (3) hours worked on the 
first day off of the employee's scheduled two (2) consecu- 
tive days off; 


(c) double time (2 times) the staff employee's regular hourly 
rate for any overtime worésd Jn excess of three (3) hours 
overtime in any working «uv, ci in excess of eight (8) 
hours overtime in a weeks. 


(d) double time (2 times) the staff employee's regular hourly 


rate for: 
(i) all hours in excess of three (3) hours on the 
employee's first scheduled day off; 
(ii) all hours worked on the employee's second 
scheduled day off; 
(iii) all hours worked on a day the employee was 


scheduled to receive a statutory holiday or, 
where a holiday is rescheduled pursuant to 
Article 27.1(b), on a scheduled day off in 
lieu of a statutory holiday. 


Overtime rates will be calculated on base rates only, and not 
on shift premiums. 


19.5.3 Overtime Rights 


(a) A staff employee may refuse to work overtime, except in 
emergency circumstances when the employer may require 
that overtime be worked. 


(b) A staff employee shall not be required to take time off 
during regular hours to compensate for overtime worked. 


By mutual agreement of the employee and his immediate 
supervisor, authorized overtime may be taken as time off 
in lieu of paid overtime. Where time off is taken in 

lieu of overtime, such time off will be taken at the 
equivalent time of the rate earned when the overtime was 
worked, and shall be taken at a mutually acceptable time 
which is convenient to the needs of the department, but 
no later than the completion of the employee's next sched- 
uled regular vacation period or March 3lst following the 
vacation. 


(c) A meal break of half an hour paid at the applicable over- 
time rate shall be given to an employee if the overtime 
worked extends more than two (2) hours beyond the com- 
pletion of the employee's scheduled shift. 


19.5.4 Calculation of Overtime 


(a) For the purpose of calculating the hourly rate, an em- 
ployee's monthly rate shall be divided by one hundred and 


fifty-two (152). 


FYCC 


19.5.4 


19.5.5 


19.6 


19.7 


Calculation of Overtime, Cont'd. 


(b) Should the hourly rate arrived at result in a fraction of 
one cent (1¢), it shall be taken to the next highest full 
cent. 


Allocation of Overtime 


Whenever practicable, overtime worked within a department shall 
be allocated among the employees within that department on an 
equitable basis. 


Call Out 


(a) An employee called out to work before the beginning of his 
work day or back after completing his work day, where such 
work is not continuous with his regular shift, shall be 
paid for a minimum of four (4) hours. 


(b) Cancellation of call out before ‘the employee starts work 
shall result in a two (2) hour minimum at the applicable 
overtime rate. : , 


Staff Duties 


In addition to the duties outlined in the job description, staff 
duties may include but not necessarily be limited to the follow- 
ing: 

(a) approved professional development 

(b) participation on College committees 


(c) travel, where an employee is required to work at a location 
other than the usual location. 
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ARTICLE 20: WORKING CONDITIONS FOR FACULTY EMPLOYEES AND DIRECTORS 


20.1 General 


Employees will be expected to work regular schedules, with no 
Tess than two (2) consecutive days off, to meet the needs of 
the College in general and, specifically, of the functional 
area to which the faculty employee is assigned. 


In special circumstances, exceptions to the following guide~ 
lines may be made by the College after consultation with the 
employee affected and other employees in the area. 


20.1.1 Work Load 


The course toad for university transfer and technical programs 
shall not exceed eight (8) courses (a course nonnally consisting 
of four (4) hours of instruction per week). The normal course 
load for science courses which include full laboratory responsi- 
bilities shall not exceed five (5) courses (a course normally 
consisting of seven (7) hours of instruction per week). 


The full-time vocational load shall not exceed twenty-five (25) 
contact hours per week for tutorial or seminar courses, f.e., 
twenty (20) or fewer students engaged in individualized or 
snial] group study; and for trades training, i.e., shop or 
clinical study, thirty (30) contact hours per week. 


20.1.2 Daily Limits 


A faculty employee shall not normally be required to have more 
than seven (7) class contact hours in any one (1) instruc- 
tional day; and the length of the instructional day shall not 
normally exceed twelve (12) hours. 


20.1.3 Weekly Limits 


The work week shall not normally include more than thirty-five 
(35) ‘hours of assigned duty time during which an employee is 
required by the College to be at a specific location. 


20.1.4 Overloads 
No faculty employee shall be required to teach aw overtuad, 
20.1.5 Class Size 


Class size shall not normally exceed thirty--#tye (35% except 
in lab courses where class size shall not mnvueily ayiteed 
twenty-four (24), and in continuous intake courses share class 
size shall not normally exceed eighteen (1&}.; 


20.1.6 Faculty Duties 


In addition to instructional duties, a facuity employee's duties 
may include, but not necessarily be limited ia, the fod tnwtngs 


3 Approved professional development 
Course preparation and revision 
{<} Student consultations and/or selection 
Requisitioning supplies and equipment 
e) Participation on College conmittees 
(f) Liaison with and supervision of College employees 
(g) Other related duties 


For university transfer and career/technical faculty, the duty 
year shall normally consist of up to one (1) month approved 
unassigned duty time and one (1) month approved professional 
development time, consecutive vacation time, and the remainder 


no 
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20.1.6 Faculty Duties, Cont'd. 


of the year as assigned duty time. Every other year, university 
transfer and career/technical faculty may be required to teach 
up to two (2) six (6) week courses or their equivalent during 
their professional development/unassigned duty time as a part 
of their regular course load. Every third (3rd) year, univer- 
sity transfer and career technical faculty may be required to 
teach one (1) six (6) week course or its equivalent during 

their professional development/unassigned duty tine, in addition 
to their regular course load. 


In any event, no faculty member shall be required to teach during 
their professional development/unassigned duty time two (2) con- 
secutive years. Furthermore, no faculty member shall be required 
to teach during their professional development/unassigned duty 
time any course where enrollment does not meet stated minimums 
for fall and winter semester courses. Employees required to 
teach courses during their professional development/unassigned 
duty time shall be notified at least four (4) months prior to 

the commencement of the course. 


For vocational faculty, the duty year shall normally consist of 
nine (9) months teaching duty time, up to one (1) month approved 
professional development and non-teaching duty time, and two (2) 
months’ vacation time (the scheduling of which will be based 

on the instructional needs of the College and the interests of 
the employees). 


For all other faculty, the duty year shall normally consist of 
up to one (1) month approved professional development time, con- 
secutive vacation time, and the remainder of the year as assigned 
duty time. 


20.1.7 Course Preparation Limits 


A university transfer or career/technical~ Kiety member shall 
not normally be required to prepare more {fay nee (3) dif- 
ferent courses per semester or more than five {5} different 
courses per year. 


20.1.8 Exceptions 


Exceptions to the provisions regarding normal working conditions 
for faculty will be resolved upon recommendation of the appro- 
priate coordinator and approval of the Dean of Instruction. 





20.2 Working Conditions for Directors 





Directors shall work regular schedules of thirty-five (35) hour 
weeks, with no less than two (2) consecutive days off per week, 
to meet the needs of their specific functional area and the 
College in general. . 


Where the nature of the position requires evening or weekend 
work, thirty-five (35) hour work weeks will be taken as an 
average when determining the extra hours worked. The amount 
and the scheduling of compensatory time shall be mutually 
agreed upon by the senior administrator and the appropriate 
director. 


In addition to their regular duties, director employees have an 
obligation to participate in College-wide committees and to 
undertake approved professional development. In order that 
they might fulfill the latter obligation, directors shall be 
granted time off by the appropriate senior administrator for 
approved professional development, as distinct from their 
annual vacation entitlement. 
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ARTICLE 21: STAFF WAGE RATES AND SALARY SCHEDULES 


21.1 


21.5 





of S4y/Salary Schedules 


Emptoyees Will be paid wages or salaries in accordance with the 
Wage and Salary Schedules attached hereto and forming part of 
this Agreement. The indication of a pay group in the Schedules 
shal] not bind the employer to create or fill such pay groups. 


Acting in a Higher Capacity 


In the event an employee is directed to perform the principal 
duties of a higher paying position for a period in excess of 
five (5) working days, the employee shall receive an increase 
of ten percent tox) of his rate of pay for the time in which 
he is actually performing the higher rated duties. 


Rates : 





Rate of Pay on Temporary Assignment 
to_a Lower Paid Position 


An employee temporarily assigned by the employer to a position 
with a lower rate of pay shall maintain his regular rate of 
pay. 


Rate of Pay on Transfer or Promotion 


(a) When an employee is permanently transferred to a lower 
paying position, the employee shall be paid at the incre- 
ment rate for the new position that is immediately lower 
than that which he had been receiving. 


(b) When an employee is transferred to another position which 
has the same pay rate as the employee's fonner position, 
there shall be no change in the employee's rate of pay 
or increment anniversary date. 


(c} When an employee is promoted to a higher paying position, 
the employee shall then receive the increment rate for the 
new position which is immediately higher than the incre- 
ment rate the employee had received in his previous 
position. 


(d) Transfers or promotions shall not affect an employee's 
increment anniversary date, seniority, or entitlement to 
benefits, except as may otherwise be specifically provided 
in this Agreement. 


Rate of Pay on Reclassification 


(a) Where an employee's position is reclassified to a higher 
pay group, the employee shall then be paid at the new 
pay rate which is inmediately higher than he had previ- 
ously been receiving. 


(b) When a position is reclassified to a lower rated pay group, 
any incumbent employees shall continue to receive the same 
of pay they had been receiving, but will not receive any 
further increments or pay increases until such time as the 
new rate for appropriate service in the reclassified post- 
tion equals or exceeds the rate the employee has been 
receiving. 


(c) Reclassification shall not affect an employee's increment 
anniversary date, seniority, or entitlement to benefits, 
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21.5.1 


21.6 


21.7 


21.8 


21.9 


Rate of Pay on Reclassification, Cont'd. 


except as may otherwise be specifically provided in this 
Agreement. : 


(d) An employee may grieve improper classification 


Classification Audit Committee 


(a) The Employer shall arrange for the training of three (3) 
representatives of the Association and three (3) repre- 
sentatives of the College administration in the Job 
Evaluation Rating System employed by the College Job 
Evaluation Consultants. 


(b) A joint Classification Audit Committee equally represent- 
ing the Employer and the Association (not to exceed a total 
of four (4) members) shall, at the request of either party: 


(i) convene to audit the classification assigned to any 
position falling within the classification provision 
of this Agreement ' 


{ii} make recommendations in writing to the Employer as 
may be necessary concerning the classification of 
any position falling within the classification pro- 
vision of this Agreement. 


The Classification Audit Committee shal] endeavour to in- 
form the parties of the factors involved and the results 
of each stage of the position classification procedure. 


Regular Part-Time Employees 


Regular part-time employees will be paid the same proportion of 
full salary that their assignment bears to regular full-time. 


Increment Anniversary 


(a) Eiployéee will be #Vigibiv fir placement on the next higher 
increment (up to .aidx Emini’ on ir pay scale) as of the first 
day of the pay perisd following the employee's anniversary 
ef his entry into sefvice with the College. 


(b) An tncreneri.ndy ibe withheld or, in the case of an employee 
at maxigua. withdraw: for fess-than satisfactory service 
based on tha eeployee!s evaluation report. 

(c) FF an emztoyes takes.mers than six (6) months of unpaid 
leaue@xia, aay year, the empleveg's increment anniversary 
dete will ba-postpsnedcons) (ay full year. 

Pay-Dazs. 

Employees shall be paid semi-monthly. An employee's pay shal] 

be issued to the employee at his normal place of work. 

Schedules 


(a) The Staff Salary Schedule from April 1, 1978 to March 31, 
1979 shall be the following: 


-»-cont'd, 
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21.9 Schedules, Cont'd. 


Pay 
Group 


1 


on ann & wr 


Step 
1 


733 
804 
883 
968 
1,062 
1,166 
1,279 
1,403 


Step Step 
2 3 


767 804 
842 883 
924 968 
1,014 1,062 


1,113 1,166 
1,221 1,279 
1,339 1,403 
1,470 1,540 


Step 
4 


842 

924 
1,014 
1,113 
1,221 
1,339 
1,470 
1,613 


Step 
5 


883 

968 
1,062 
1,166 
1,279 
1,403 
1,540 
1,690 


Point 
Clusters 


100-159 
160-219 
220-278 
279-337 
338-396 
397-455 
AS63514 
SYS 878 © 


(b) All retroactive monies due under Article 21.9(a} siial) be 
paid by the end of the month in which this Agreement is 
signed, provided there are at least fifteen 


days prior to month-end. 


15) calendar 


If there are less than fifteen 


(15) calendar days between the date of signing and the 
end of the calendar month, the retroactive monies shall 
be paid at the end of the calendar month following. 
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ARTICLE 22: FACULTY WAGE RATES AND SALARY SCHEDULES 


22.1 Rates of Pay/Salary Schedules 


Employees will be paid wages or salaries in accordance with 
the Wage and Salary Schedules attached hereto and forming part 
of this Agreement. 


22.2 Acting in a Higher Capacity 


In the event an employee is directed to perform the principal 
duties of a higher paying position for a period in excess of 
five (5) working days, the employee shall receive an increase 
of ten percent (10%) of his rate of pay for the time in which 
he is actually performing the higher rated duties. 


22.3 Increment Anniversary 


(a) Employees will be eligible for placement on the next higher 
increment (up to maximum on their pay scale) as of August 
Ist of each year. 


(b) An increment may be witheld or, in the case of an employee 
at maximum, withdrawn for less than satisfactory service, 
based on the employee's evaluation report. 


{c) If an employee takes more than. six {G3 smiths of unpaid 
leave in any year, the employeé’s fuzredent anniversary 
date will be postponed one (1) fai? jeer. | ~ 


22.4 Additional Responsibilities 


A faculty member who accepts in wrifind apactsi responsibilities 
such as serving as a Coordinator shall normally be granted the 
release time necessary to fulfill those responsibilities. How- 
ever, the Dean of Instruction may, after consultation with the 
Coordination group, grant additional compensation by salary 
adjustment when the normal duties and responsibilities defined 
in the Coordinator's job description are exceeded. 


22.5 Regular Part-Time Employees 


Regular part-time employees will be paid the same proportion 
of full salary that their assignment bears to regular full-time. 


’ 


22.6 Pay Days 


Faculty employee salaries shall be paid in twelve (12) equal 
monthly installments. An employee's pay shall be issued to the 
employee at his place of work. 


22.7.0 Schedules and Placement on Schedules 
(a) There shal} be two (2) salary schedules for Faculty: 


(i) PLor Provisional: Temporary or provisional place- 
ment for less than the minimum 
qualifications of the R (Regular) Scale. 


(41) R_or Regular: Minimum qualifications of Masters 
degree or appropriate journeyman 
certification and at least eight (8) years journey- 
man experience, or equivalent of either, shall have 
a base placement of Step 1 (One). Minimum qualifi- 
cations of Doctorate or appropriate journeyman 
certification and at least fifteen (15) years 
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22.7.0 Schedules and Placement on Schedules, Cont'd. 


journeyman experience, or equivalent of either, 
shall have a base placement of Step 3 (Three). 


The Employer may, it its discretion, move an employee from 
Scale P to a position of equal or higher pay on Scale R. 


(b) Vocational teaching experience evaluated by the Enployer 
as more than satisfactory shall be considered as equiva- 
Vent journeyman experience under these provisions. 


(c) Initial placement on the Salary Scale is not grievable. 


The Baployer may, with the consent of the employee, change 
te taitial placement of the employee. 


22.7.1 Recognition of Previous Comparable Experience 


Previous comparable work experience as evaluated by the Esadavesy 
shall be recognized at the rate of one (1) step for each year 

of full-time experience. Where such experience is recognized, 
teaching assistantships, laboratory experience, and related 
part-time experience shall be recognized on a proportional 

basis not to exceed point five (.5) to one (1). Comparable 

work experience shall be determined by the Employer to a maxi- 
mum of seven (7) additional steps. 


22572 Schedules 


(a) The Faculty Salary Schedule from April 1, 1978 to March 
31, 1979 shall be the following: 


Step Pp R 
16,395 18,035 
17,215 18,855 
18,035 19,578 
18,855 20,498 
19,675 24,388 
22,135 
22,985 
23,775 
24 595 
25,418 
nN 26.235 
12 27,085 
13 | 27,375 


Coon ones wD 


~ 
oO 


(b) All retroactive monies due under Article 22.7.2(a) shall 
be paid by the end of the sionth in which this Agreement 
is signed, provided there are et Yeast fifteen ts) cal- 
endar days prior to month-end. If there are less than 
fifteen (15) calendar days between the date of signing 
and the end of the calendar month, the retroactive monies 
shall be paid at the end of the calendar month following. 


22.7.4 Oirectors Schedules 
The parties agree to carry out a study of position classifica- 


tion and salary schedules for Ifirectsr*e pesitions. The re- 
sults of the study will be retraactive ts April 1, 1978. 
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22.7.3 Directors Schedules, Cont'd. 


A Committee shall be struck forthwith by the parties to this 
Agreement to determine, pending ratification by the parties’ 
respective contituencies, position descriptions and salary 
schedules, The Conmittee shall convey its recommendation to 
both parties in the form of a report no later than Janwery 1, 
1979. The report shall include at least position descriptions, 
salary scales, and rationale to support the recommendation. 

The decision of both parties will be required by January 15, 
1979. 


The Committee shall ve composed of a Senior Administrator, one 
(1) member of College Council, and two (2) member representa- 
tives of the Association. 


xy 
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ARTICLE 23: ALLOWANCES 


23.0 


23.2 


23.3 


Travel Requirements 


An employee may be required, as part of his duties, to travel 
between the main College campuses, or to other locations within 
or outside the College region. Expenses for such travel re- 
quired by the College, including reasonable accommodation and 
meal expenses in emergency situations, wil! 5¢ said to employees 
in accordance with this Article. 


Mileage 


Employees required to use their own vehicles for College business 
will be reimbursed at rates set from time to time by the College 
Council. The current rate for mileage, twenty-three cents (23¢) 
per mile, will not be reduced during the term of this Agreement 
without prior consultation with the Assoctation. 


All mileage for which a claim is made must be approved by the 
employee's inmediate supervisor. 


Meals and Accommodation 





An employee required to travel outside the College region on 
College business will be reimbursed for reasonable expenses for 
meals, accommodation and other legitimate requirements of the 
employee. Claims for such expenses nust be accompanied by 
receipts. 


Transfer Allowances 


(a) The College shall pay for tha initial move of household 
goods, to a maximum of two hundred and fifty dollars 
($250.00), for those employees reassigned to another loca- 
tion at the College's request. ‘ 


(b) An employee shall not-be transferred more frequently than 
every three (3) years, except by mutual agreement of em- 
ployer and employee. 


(c) An employee shal} not be required to transfer from the 
location to whigitt'te was originally assigned, if the work 
that he perforwise: 2, Ghat original location is to be con- 
tinued. 


(d) Notice of transfer must coincide with the regular notice 
of appointment. 
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ARTICLE 24: PROFESSIONAL DEVELOPMENT 


24.1 


24.2 


24.3 


24.4 


24.5 


Joint Intent re Professional Development 


In recognition of the desirability of constantly improving 
professional competence, the College will develop professional 
development policies in consultation with the Association. The 
parties will maintain a joint Professional Development Committee 
which will operate within College policy regarding professional 
development. 


Professional Development Funding 


The College will annually budget finds: fer professional develop- 
ment which will be not less than point eight (.8) of one percent 
(1%) of the total salary budget for employees within the bar- 
gaining unit, to support the Professional Development program 
for staff, directors and faculty in the spirit of the College's 
commitment to professional development. When circumstances 
permit, the amount for professional development will be one 
percent (1%) of the total salary budget for employees within 

the bargaining unit. 


Application of Professional Development 


In consultation with an employee's senior administrative super- 
visor, each employee shall be encouraged to undertake professional 
development activities that enhance the professional competence 
of the employee and the efficiency of College operations, Pro- 
fessional development time and money does not include that spent 
on regular College. business. 


Allocation of Professional Development Funds 


The administration and allocation of the professional develop- 
ment fund and of professional development time is the responsi- 
bility of the joint Professional Development Committee which 
shall, in consultation with an applicant's supervisor having 
considered the needs of the department, accept, modify, or 
reject an employee's request for funds and time. 


Composition of Joint Professional 
Development Committee 


The joint Professtonal Development Committee shall consist of 
five (5) members appointed by the College's administration, 
and five (5) members appointed by and from the Association. 


> 
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ARTICLE 25: LEAVES 


25.0 


25.1 


25.2 


25.3 


25.4 


Association Leave 


Leave for Association business wil] be granted purusant to 
Article 2.5. 


Sick Leave 


‘Sick Leave is provided as a form of insurance against non- 


compensable injury or sickness which would otherwise result 
in income loss. 


Regular employees shall receive sick leave on the following 
basis: 


(a) Five (5) days per year non-cumulative general sick 
leave at full pay. 


(b) Thirty (30) days per year non~cumulative i}Iness or 
accident sick leave at full pay while under a doctor's 
care. 


(c) Thirty-one (31) to ninety-four (94) days illness or 
accident leave at seventy percent (70%) of full pay in 
accordance with the provisions of the Group Insurance 
Plan, 


(d) Seventy percent (70%) of full pay to age sixty-five 
(65) for total disability, in accordance with the pro- 
visions af the Grewe- imsurance Plan. 


(e) Employees si we ‘seyiClred to produce a medical statement 
verifying 2h ivisus accident. 





Bereavement Lw#avy: 


Bereavement lasix SF uk to three (3) working days to insure 
against income interruption that would otherwise occur, may 

be granted with pay in the event of a death in an employee's 
immediate family. For the purposes of this provision, inmedi- 
ate family shall be defined as an employee's parent, spouse, 
child, brother, sister, father-in-law or mother-in-law, grand- 
parent or grandchild. An employee may apply for more leave if 
circumstances require it. 


Leave for Court Appearances 


An employee shall continue to receive regular pay for any work- 
ing day the employee is required to serve as a juror or witness. 
Any monies paid an employee by the Court for such service (except 
travel or meal allowances) will be turned over to the Employer. 


Maternity Leave 


Employees will be granted maternity leave in accordance with 

the provisions of the Maternity Protection Act. Unpaid leave of 
absence to a maximum of one (1) year, including that provided 
under the tenns of the said Act, shall be granted upon request 
in writing made not less than two (2) months prior to the com- 
imencement of the leave period, but shall, if applicable, co- 
incide with semester periods. 
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25.5 


25.6 


Leave for Professional Development Activity 


(a) After five (5) years of service as a regular employee, an 
employee is entitled to up to one (1) year of unpaid leave 
for professional development activity, appreved by the 
Professional Development Conmittes, except where such leave 
would demonstrably disrupt the operation of the College, as 
determined by the Employer. fie shat? ant he entitled to 
another such leave until five (5) yeurs ef service after 
returning to his regular positien, 


Application shall be made to the Professions? Development 
Committee as per Articies 24.3 and 24.4. The employer may 
refuse {0 grant such leaves to more than seven percent (7%) 
of the sumber of full-time equivalent employees in the bar- 
_gainthg unit in say one (1) calendar year. In such a case, 
aetority among accspted apptications shall be given to those 
applicants whe have heen entitled to leave for the longest 
Tire. 


(b) The eapicyee shat} continue to accrue seniority while on an 
unpaid leave of absence for approved professtonal develop- 
ment activity, except when the employee will receive an 
additioua) increment, or promotion as a result of such 
activity, for which cases whether the employee continues 
to atcrue seniority shal be at the discretion of the 
amplayer. 


General Leave 


Except as otherwise specified in the Agreement, upon application 
by an employee, he may be granted general leave for good and 
sufftctent reason acceptable to the employer. Employees re- 
questing such leave will file written application to the 
Principal who will determine, on the basis of the merits of the 
application and the College's operating situation: 


(a) whether such leave will be granted and, if so, 
(b) whether leave will be with or without pay, and 
(c) any other conditions of leave. 


Decision of the Principal on applications for general leave will 
be final and binding, and will not be subject to grievance pro- 
cedure. 2 
Political Leave 


(a) If an employee {s -ntminated as a candidate foe 
the federal, prowiteis] qr municipal level, s 
titled to leave of absence without pay to engage 
election campaign, if the employee applies for such leave. 
Fars leave may be for a proportion of his regular duty 

oad. 





(b) If elected to full-time office, the employee may be eli- 
ible for leave of absence without pay for a period of one. 
ti) year, and such leave may, upon application, be renewed 
each year during his term of office, to a maximum of five 
(5) years. This leave may be for a proportion of his 
regular duty load. 


(c) The employee shall give one (1) months' notice of his in- 
tent to apply for a leave of absence under this section 
by notifying in writing the appropriate senior administra- 
kor and the Association. 


-37- AM Phan 


25.7 Political Leave, Cont'd. 


(d) Such leave is, however, subject to the discretion of the 
Principal who will satisfy himself, in consultation with 
the department chairperson or appropriate administrative 
supervisor, that the College will not suffer unduly as a 
result. 


(e) A faculty employee teaching in the university transfer 
or career/technical areas returning from. political leave 
shall re-enter at the beginning of the next recognized 
semester. Other employees returning from political leave 
shall re-enter at the College's earliest convenfence, but 
not later than four (4) months from the date of the em- 
ployee's written notification to re-enter, 


25.8 Special Leave 
An employee may be granted leave of absence witts pay for tip to 
a total of two (2) days per year for the following reasons: 


(b) adoption leave 
ig household emergency 
d) family ilIness 


paternity leave 


A joint committee composed equally of representatives from the 
Azsoctation and the Employer shall be struck to evaluate the 
operation of this Article during the term of this Agreement. 


25.9.1 Benefits 


An employee on leave of absence without pay is entitled to 
maintain his portion of premiums for medical, extended health, 
dental, or group life insurance, or for any other benefits. 

If he does so, the employer shall pay its share of the premium 
for the first twenty (20) working days only. 


25.9.2 Failure to Return 
The Enployer may deem an employee to have resigned on the date 
upon which a leave of absence without pay commenced, if the 


employee does not return to work upon the expiry date of the 
leave. 
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ARTICLE 26: BENEFITS 


26.1 


26.2 


26.3 


26.4 


26.5 


Benefit Coverage 


Regular employees shall receive benefits as hereinafter set 
out: 


Group Life Insurance 


The Employer shal] pay one-half (4) the premium cost of a 
mutually acceptable Group Life Insurance Policy providing 
coverage at least equal to that in effect as of the signing 
date of this Agreement. 


Medical Insurance and Extended Health Benefits 





tie Employer shall pay one-half (4) the premium cost of the 
Medical Services Plan of British Columbia, including mutually 
acceptable Extended Mrs? tis Reneft< coverage, for all regular 
employees, and depegitenhs- wt _smptayees, providing they are 
classified as depenseiiti: for twceime tax purposes. 





The employee may cauar: § ‘Sei 
pian agrees and if ihe eqgiki 
premiums for non-deyawntients ‘t 


“ether than dependents if a 
i pays the full cost of the 
Sategh payroll deduction. 





Pensions 


All elligible regular employees must Participate in the appro- 
priate pension plan, except as provided by the plans. 


Benefit Coverage During Leave 
of Absence Without Pay 


An employee on leave of absence without pay may maintain his 
medical, extended health, and group life insurance coverage 
for up to one (1) year by paying the full cost of such bene- 
fits. Such S¥piises must be made in advance, through the 

Employer. : : 
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ARTIEE 
27.1 





% 


STATUTORY HOLIDAYS AND ANNUAL VACATIONS 


Statutory Holidays 


(a) 


(b) 


(c) 


Regular employees will be granted a day off, with pay, for 
each of the following holidays: 


New Years Day Labour Day 

Good Friday Thanksgiving Day 
Easter Monday Remembrance Day 
Victoria Day Christmas Day 
Dominion Day Boxing Day 

8.C. Day 


and any other general statutory holiday proclaimed by the 
Federal or Provincial Governments. 


When one of the statutory holidays noted in (a) falls on 

one of an employee's days of rest, the employee is entitled 
to such statutory holiday on his next regularly scheduled 
work day, unless the holiday is proclaimed as being observed 
on some other day. 


When one of the statutory holidays noted in (a) preceding 
falls on a regularly scheduled working day during an em- 
Ployee's annual vacation, the employee shall be granted an 
additional day's vacation. 


Annual Vacations 


(a) 


(b) 


(c) 


Regular staff employees shall be granted Beis same) vaca- 
tions as follows, with years of continue Service calcula- 
ted as of July 1: 


(1) Less than one (1) calendar year xf foutiautis service: 
one and one-quarter (1%) days, efi #ees eae completed - 
month of service to a maximum of fifteen (15) days, 
with pay at the rate of six percent (6%) of regular 
pay earned to July 1. 


(11) One (1) completed year of continuous service through 
five (5) completed years of service: fifteen (15) 
working days annual vacation. 


(iii) Six (6) completed years of continuwus sarvice: twenty 
(20) working days annual vacation. 


(1) Regular faculty employees with one 71) or mare years 
completed continuous service as uf duly 1 shell he 
granted forty (40) working days vacation. 


(14) Regular faculty employees with tess than one (13 com- 
pleted year of continuous service as of July 1 shalt 
be granted three and one-third {3 2/3) days vacation 
for each completed month of service, te a -eaxtmum of 
forty (40) days, with pay at the rate of sixteen par- 
cent (16%) of regular earnings to july 1. 


(i) Regular director employees with one (1) or moFe years 
completed continuous service as of July 1 shall be 
granted thirty (30) working days vacation. 


(11) Regular director employees with less than one {2} com- 
pleted year of continuous service as of July i shai? 
be granted two and one-half (24) days vacatiar for 
each completed month of service, to a maximua a? thirt 
(30) days, with pay at the rate of twelve percent (12%) 
of regular earnings to July 1. 
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ARTICLE 28: AGREEMENT COMMITTEE 


28.1 (a) The Agreement Committee shall be ccamosed of two (2) repre- 
sentatives of the Employer and two {2) representatives of 
the Association, provided that alternate representatives may 
be appointed from time to time. If possible, at least one 
{t} of the representatives of the Employer and at least one 

1) of the representatives of the Association will have been 
members of their respective Negotiating Conmittees for this 
Agreement. 


The Committee shall be constituted within one (1) month of 
the signing of the Agreement, and shall continue for the 
duration of this Agreement. 


(b) The Committee shall meet as often as is necessary, at the 
request of either party, to discuss and make recommenda- 
tions on problems of Agreement interpretation and other 
matters of employer-employee relations arising out of this 
Agreement, and to act in the grievance procedure as herein 
provided. The initial meeting of the Conmittee shall be at 
the call of the Chairman, and the first order of business 
of that meeting shall be to formulate the terms of refer- 
ence of the Conmittee. 


(c) The first Chairman of the Committee shall be a representa- 
tive of ffx figsectatton, iw shall serve for a period of 
six (8) aistike fran the date e¥ signing the Agreement. 

The Chatwin For tie nent atx (6) months shall be a repre- 
senintive. of Uke Eaployes, amd the Chairmen thereafter 
shah} altarmite for eek six £6) month period. 


(d) The Chatyomd of the Commitee shall be entitled to vote. 


28.2 Policy matters Onder eonséderation by the Employer shall, upon 
request ty sittérosrey, be reviews by the Agreement Committee 
in ordex & geteblish whether such policy matters may be inter- 
preted #s befan fp conflict with the Agreement. 


28.3 In order te Ytye appropriate caustderation to policy statements, 
the Agreement, Conmnities stilt? be pravided by the Administration 
with all necessary information regarding the general procedures 
which will be used to implement proposed College policy. 


IN WITNESS WHEREOF the parties hereto have hereunto set their hands this 


seventeenth day of August » 1978. 
SIGNED, SEALED AND DELIVERED THE COUNCIL OF FRASER VALLEY COLLEGE 
in the presence of: > TECHNICAL AND VOCATIONAL INSTITUTE 





THE FACULTY AND STAFF ASSOCIATION OF 
FRASER VALLEY COLLEGE 


Vice-President 
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‘Conmi ttee 


